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Division 27:  Commissioner for Equal Opportunity, $2 821 000 - 
Mrs D.J. Guise, Chairman. 

Mr J.A. McGinty, Attorney General. 

Ms Y. Henderson, Commissioner for Equal Opportunity. 

The CHAIRMAN:  The member for Nedlands. 

Ms S.E. WALKER:  I refer to the major initiatives for 2006-07 listed on page 480 of the Budget Statements.  
One of the dot points refers to translating the workplace bullying for employees information brochure for the 
Chinese community on Christmas Island in conjunction with WorkSafe.  What is workplace bullying?  If the 
Attorney General cannot provide me with the answer now, I am happy for him to provide it as supplementary 
information.  Is there a definition? 

Mr J.A. McGINTY:  I will ask the commissioner to answer that question. 

Ms Y. Henderson:  Workplace bullying has been defined by WorkSafe and is currently an area under which 
people can lodge complaints that their workplace is unsafe as a result of bullying behaviour.  Under 
arrangements between the federal and state government, we service Christmas Island and we had a specific 
request from the Chinese community there to translate WorkSafe brochures on workplace bullying into a 
language that was understandable to the Chinese community and we have agreed to do that in conjunction with 
WorkSafe. 

Ms S.E. WALKER:  Can the Attorney General provide me with a definition of “workplace bullying”?  The 
commissioner has said that she uses the definition used by WorkSafe. 

Ms Y. Henderson:  Bullying is not one of the grounds for discrimination under the Equal Opportunity Act, so it 
currently falls within the domain of WorkSafe.  I cannot tell the member word for word the definition that 
WorkSafe uses, but I think it generally means unreasonable harassment or micromanagement of individuals to 
the extent that it causes distress etc and an unsafe work environment.  When people make complaints about that, 
WorkSafe investigates it. 

Ms S.E. WALKER:  How will the commission translate the brochure on workplace bullying for employees if it 
does not know what it means? 

Ms Y. Henderson:  We are using brochures that have already been drafted by WorkSafe and we are arranging 
with WorkSafe to have it translated into the local language.  We are not drafting the brochures. 

Ms S.E. WALKER:  I understand that there may be a shift of jurisdiction from WorkSafe to the Equal 
Opportunity Commission in relation to workplace bullying.  I think I read that.  Is that right? 

Ms Y. Henderson:  At the moment a review of the act is under way, and an issues papers has been issued that 
indicates a range of areas about which complaints are being made to us, but we do not have jurisdiction to deal 
with those matters.  Individual bullying at work is a very frequent complaint that is made to us.  At the moment 
those matters are referred to WorkSafe.  Should the decision arise out of that review that that is an appropriate 
area for the Equal Opportunity Commission to deal with, obviously a very succinct and carefully worded 
definition would be placed in the act. 

Mr B.S. WYATT:  The fourth dot point on page 476 states that the commission has received increased requests 
for training and education from new and emerging communities.  Can the commissioner or the Attorney General 
give me a brief indication of those new and emerging communities that are calling on the commission? 

Ms Y. Henderson:  These are particularly newly arrived people from countries such as Africa.  We have also 
received requests through the Ethnic Communities Council for some of its member subgroups to be provided 
with advocacy training on their rights under the Equal Opportunity Act when they have experienced 
discrimination based on their ethnicity or race. 

The appropriation was recommended. 
 


